
Toronto, May 29'n,2014
Attn. Dr. Robert Walker - President & CEO AECL
#l  P lant  Rd. ,  Chalk  River ,  Ontar io  I (0J 1J0

Dear Sir,
Thank you for the letter I received ri3cently from AECL advising me about the Return To Work
(RTW) program.

It is great that AECL f inal ly decided to comply with the policies / procedures pertaining to the health
and saf'ety. I  am sti l l  distressed though about why AECL has arbitrari ly selecterJ to ignort ' :  the issue of
my Return to Worlt for almost 9 years. I  bel ieve you would agree with me that this is too l i t t le ancl toc'
late. AECL consistent selective compliance with the policies and procedures in my case has cause d
irreparable damages including damaging my l i fe, my family, my career and my health. I t  is no secret
that I am suff-ering from Post Traumatic Stress Disorder (Pl-SD) mainly due to AECL ongoing abuse
of my security recc'rds, my sick leave benefits, my long ternr disabil i ty beneflts as wellas my health,
safety and welfare. This effectively inhibited my speedy recovery leading to m'/ current disabil i ty due
to P'ISD as my special ist Doctor wil l  testi fy.

I do have at least seven (7) serious concerns about returning to work. Thus far /\ECL has not decided
on how these concr:ms u,ill be addre ssed in order that I may be able to return stifelv to w,;rk,

l. My name has rnever been cleared: In order to be able to return back to work I do need more than
just an updated security clearance though I had already submitted the forms as reques;ted. I do
need the Government to publicl l ,clear my name. This is essential for me to be able to l ive as ern
ordinary cit izen in the smallconrmunity of Deep River, r l)ntario and in the srociety at rarge,

2. My Personal S,afety: Indeed I st i l l  have many concems about my personal safety wh'i le l iving, in
such a remote small r:ommrlnity where everybody know:; everybody yet my name har; never bi3en
properly cleare,J of the false allegations made by AECL against me in the altermath cif the 9/ll
events.

3, Retal iat ion try Fringe groups: Fufther retal iat ions against me by fr inge gr)ups clost: ly associated
wi th AECL secur i ty  is  a lso a h ip;h r isk .  S ince 9 l l l1200l .  both Iand my fami ly  have Lreen the
subjects of intense and ongoing abuse and discrimination because we happt:n to be fvlusl im-

Canadians. I d6 believe and the lact is that al l this took place under the eyer;and with the bles:; ings

of AECL security. They vie:wed us as an easy target to irrtimidate, to proselytize and to steal our

identities by tal<ing advantage of the fears that AECL managed to create in our lives ,upon

destroying my reputation and portraying me as a securit,y suspect'

4. Role plaved b'r Fringe Groups in breaking un mv farni lv: Indeed memb,Jrs of this fr inge group

came to my house three (3) t ime s while I was out of my job (Sept - Dec. 2001) tryinl;  to
proselyt ize our f 'amily, They were (Mr, George Poly) & (Ms, Ivy Chung), Loth were and maybe
sti l l  employees of AECL, Despite the huge duress we \\ 'ere experiencing, I patiently irnd tactful ly
advised them that:
(a) This was not the r ight t iming; to entertain such issues while we were untler such huge duress;
(b) I also told them that we are simple Muslim-Canadians practicing our beliefs while respecting
other people's belief:; ;  and that $/e are not contemplating;conversion any uay.
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(c) I  proposed to them instead to adopt a more posit ive approach by requesting their clhurch to

iponior, ' faci l i tate ancl host a public information presentati ion about lslam which Iwas wil l ing to

provide in order to reduce the tenrsion and minimize the fears created by the 9/1 I events.

Apparently they,rejected this idea. However they turned'fowards my ex-sporse taking, the

opportunify of rny ub,r.nce to attend my father's funeral (Dec. 2001 - Jan.2002). They gave her

money, persuaded her to kidnap cur 4 chi ldren and leave the family residen<:e. Iarr ivt:d back from

Egy,pi on early . lan.2Ct02 to f rnd out that my ex-wife and rny 4 chi ldren had t l isappeared without a

waming or notir;e.
Indeedl fett mental ly paraly,zed, confused, insecure and fearful for my l i fe trnd the l ives of my

chitdren. I don't havi much recollection of how I spent that terrible night ex:ept for thre fact that I

received a phone call from lawyer Joseph Markin requesl.ing me to sign the settlemenl without

counseling or e:<planation. Whenr I tried to explain to hinr the serious problern I found upon m,""

arrival, tre utoctrio me, refused to listen and threatened that he will withdrali from thc'case. This

was how they manag,3d to put mr: under duress that tead me to sign -in the same nighl- the i l legal

and immoral sett lement without the benefit  of competenl legal counsel,

On hindsight I bel ieve this was a setup to coerce me to sign the sett lement. I  bel ieve that AECL

security ,t-uff* 'u, dirgctly involved inpersuading my ex-wife to leave home ' They even scheduled

her deiarture only 2 ,Jayi prior my anival from my trip to maximize my shock, my ferars and my

confus ionuponarr iva l  no i toment ionthefearscreatedinthemindsof the4 innocentchi ldren.

Again I believe that r\ECL security was directly involve,J in spewing anti-Ntuslim. hale to frighten

m! ex-wife and my 4 children dr.rring my absence. I wouldn't discount the possibility that she

mlght have been subjected to intensive interviewing by the RCMP and/or CSIS.

Unier any possible scenario, there is no doubt in my mind that my ex-wife rvas put ir i  a state of

extreme fear. int imidation and direct or indirect threats, r l)onsidering that she was dia1,;nosed later

with Schizophrenia and mentalcl isturbance and on the balance of probabil i t ies I bel ieve she was

intimidated andl was used by thi:; same fringe group and by AECL in order t'o:

(a) Force me to appear in the family court only 5 weeks after my name was beinpr portrayed on

an ongoing brisis all over the national and internertional media as a s,lcurity suripect for the

previous f m,cnths. It  was an understatement that I ' l l  never ever havl a fair hearing in the

iamily gourt. Any lawyen or even law clerk wil l  r :onfirm this without hesitat ic'n'

(b) Drag me into a bitter, hostile and costly fight in the family court to bankrupt rne
' ' 

emotioually and financially and to further distract me from clearing my name and to

further sabotage my prolbssional relationship with AECL'

(c) Break up my ltat i lnship with my 4 children anci proselyizing thenr by control l ing their

schizophrenir; mother.
(d) Embanass me publicly to strain my personal ancl pro.fessional relationships and make my

life diflicult 1f not totalllu impossibie within the s;rnall community o:'Deep Ri'ver' At the

end of t;he 6ay, I was foiced to leave my job and to move out of Det:p River c'n 2006 as you

might be aware.
(e) promote AE(IL vested interest in breaking up m)'family and interf i :rence in the family

coun procee6ings as an act of retaliation against me for exercising lny legal rights and

filing iaw 
"a,;" 

# 2002-01 in the Federal Court irr response to AECL, false allegations

against me in the aftermath of the 9/l I events. Il is worth mentionirtg that A[.CL

interference in my family court proceedings is u,'ell clocumented on all my family court

f i les in Pembroke and irrToronto,

5. My professional R.eputation: It  is also most imporlant to grant me such public narne clearing in

orde, to cleu1. ,ny frfu-fu-n u*l to facilitate my profess;ional re tationships and interactions with

other professionals ,within and cxtemal to AECL. It is no ser;ret that since tny reinstartement,
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AECL was regularly l istening and taping my phone communications' This is not only an i l legal

conduct but more important I rpr"ud thJn,,i.tug" that "l am not trusted" to all staff lervels in

AECL, This further.ommunicated to them that I have tc' pro've to them evelry day that I am not an

,,Enemy of the l\at ion" and that I am not a "Security Risl(". v/hat was the vtr lue of the security

clearance then rvhen AECL management turns around to nullify or ignore it to turn it into a

meaningless and worthless piece ofjunk paper?

6. Mv current and Future relationshin.with mv chjl4ren: Most important i t  is essential that my

n a m e s h o u l d b , , . i s . c u ' e a n d c o m f o r t a L , l e a m o n g t h e i r p e e r s
and among al l  people in that ,rui l  .o**unity. Those innocent chi ldren were being rr lut inely told

that' , the best Musiim is the least Muslim" and that their father is an extremist in order to fr ighten

them and to steal their identit ies, I t  is essentialthat they can l le sure 100% that their father was

doing his best to protect them arrd that he is not and was never a security or a terrorist suspect'

7 , Risk of More Damaqes: Ignoring the above facts and rr.rshirrg me to go bar:k to worl'l using the

classic or routin.ff ipfuc.Oures i.e. without properly and publicly clearing my name wil l

indeed subject msto mori damages that are beyond ih. t.op. of this letter.'fhis is basically the

same callous approach that AECL did on 2002'

This is the professional, real ist ic an,J common sense approa,lh to integrate me in the community which

was ignored by AECL and by all parties when I returned to rvork on2002. By lot clearing my name

publicly, AECL managed to damage me and my children and to turn us into "sccial outcasts" within

the smallcommunitY of DeeP River.

Essential Background:
ln order to appreciat.TL.-ubou., one needs to review some background docuT:it:g lacls pertaining to

AECL abusive conduct against me and against my children ever since 9l l l l20t)1. while some of these

violations are recent ancl iook place undei your piesidency, many otherslook;rlace.long before your

taking charge of AECL. The l ist of violations includes -but is not l imited to- t l 'e fol lowing:

1. Abuse and tamperinswith mt.erTplpvment f i le.s: I  recently reported to you (my letterof Apri l

l 3 , 2 0 l 3 ) t h a t t t . , . e n i . ^ d ' y r e q u e S t t o a c c e S S r e c o r d s p e r t a i n i n g t o

m t ' e

;;; ;"ii;;"irrg"Juv AECL, csts and ircvrp on2002. As I stated on mv letter AECL initiallv

claimed that they had no copy of such document' I  complained to you that this posit ion was both

,nu.aaptuUf. und irrarponsible from a corporation where d'ceumentation and records are the corrler-

stone of their credibiliiy locally an,J world-wide. I inquired aborut what were the basis fcir firing me

then hir ing me in the aftermath of the 9/r l  tragic events? Iarso asked you to irrvestigate that serious

concern. However I got no response from youil was then fbrced to file an official comprlaint under the

Access to Information Act (ner* rz l3-01d08)' After a len$hy investigation' t'he office of the

Information commissioner of canada advisei me recently;inut ngcl is clainring that they destroyed

the record after a 2-years retention period' I am very disturbed ilnd alarmed b1'such abuse of my

employment records due to the fol low ing facts:

(a) On or around Jan. 28,2004, the Director of my dep'artmrent (Mr' Keenln) and my manager

interviewed me to warn me against my plans to appear 'cn a TV show in Suppofl to the Hon'

Steven Mahoney -MP in his -ampaign io, nomination in the Mississauga-West r iding which

was scheduled for Jan.2g,200a. Aplarently AECI. was l istening and taping m;r phone

conversation with Mr. Mahoney wtri le he was discr.rssirrg that issue with me'.During the

interview both managers refened to and waived a Oopy of the senlemtlnt while 'warning me not
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to appear on the'l'V. This date was indeed beyond thr: 2 years retention Period which indicates

that AECL is not telling the truth to the Information L'ommissioner regarding that record'

(b) Moreover, listening and taping my phone calls was also a message to mlv supervisors that I am

not trustworthy anj that I ;ho;ld te marginalized. It was a message to nry supervisors that the

settlement signed by AECL is not to be translated into reality'

(c) Most significant, I find this prosition by AECL to be'uery bizarre, odd arrd selectile application

of the pi l i . i" ,  when itcameto such sensit ive record on my employm.en;f i les' Yer AECL is

sti l t  keeping other less imporlant and even tr ivial records on my employrnent f i les'" I t  goes

without saying that the nucle,ar industry is a highly "document-sensit ive" industry and hence

tampering with my employment f i les is indeed unacceptable conduct'

2. Abusive Work Environment:
den t&CEoo fAECLthe rewerea lsonumer ( )uSdocumen ted

violations against me. In the interest of making the full pictLlre clear in front of you as a rrew come r to

the scene arid possibly not well and not fully-briefed on all infonnation on my .lles, here are samples

of AECL abusive employment practices'

(a) Shorlly after my reinstatement, r\ECL proceeded to change nny working cotrditions arrd reporling

relationships to set up irr.'r,ug. and to facilitate future harassment, discrimination and the taking of

important Projects from me,
The manager who boldly supported me (by telling the truth) durring the 9/l I i'e' Mr' Ed l'lutterback

was suddenly forced to l.etirl. Althc,ugh he was laler hired by AI]CL on aontract, almost everybody

who knew Mr. Munerback was su4rrised if not shocked bec,ause'they knew that he was enjoying his

managerial staff position over bein51 hired on contract'

b) After a while, my new supervisor assigned me to a high profi le project i 'e'  (:he desigrr of the U5-

Loop of the NRU reactc,r). Iiespite that, the involved pto.lec't manager (his firsl name was Brian or

Brayn Smith I bel ieve) would 4! assign me specif ic ias[s,rr.target schedules' He was aoting as i f  my

assignment was only meant to be a matter of paper work for the sake of formal iry' He dc fined neither

my role nor my specific tasks. He L:ft me doing'very little ivhile charging my lime to his; project' To

him I was nothing but a social and professionaloutiast. He dealt with me as if we were rn a scho'cl

test and not working as mature mernbers of a team to achieve one common mission' He would hold

project meetings with the other pro.ject team members without informing me' 
't-his was a poisonous'

de-motivating, insult ing and non-business l ike environmenrt not to mention the waste and abuse of

AECL resources. For at least 6 months I protested althougl"r I wras striving to ntaintain low key' \'et he

didn,t care and nobody else cared.,At the perforrnance appraisal time the same project rrlanager

complained to the department acting manager -and to ty dituppointment- she took his s;ide' that I rvas

charging time againsi the project n,ithout sf,owing production' Taking such false allegations at threir

face 'alue, would indeed implicate both Mr. Smiih'and his manager. Where were both.f them fi:r 6

months or more while I was charging time without produclion? ttris is a direct proof thilt both ot them

were incompetent l iars. Indeed thi 2 managers are either ftr l ly incompetent because neither of them

knows the ABCs of team work ancl professional project management' In the alternative' that thelr

m igh thavede l i be ra te l l , chose toneg lec tand toa 'bu ie the i rmanagemen t respcns ib i l i t i e : '  
i no rde r to

later blame the vict im i 'e. me.

c) I submitted a formal Human Rights complaint (daied Aug' 16, 2004) to the corporate VP of Human

Resources (tvts. geth lvledhurst), I'copied Mr, Gary Kugler, a Senior Corporale VP' whrr was
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intimately familiar with the trauma I was living with since gl | 11.2001. Despite that my contplaint was

never investigated. Instead I was referred by lfrs. Medhurst t<l the routine grievance process which

communicated to me that sr. managernent doesn't care about rrny performance' n'Y complaint nor about

respecting the same settlement that they signed on 2002'

d) I followed up with a personal letter via corporate email to Dr. Gary Kugler - Iir' Corporate VP

Commercial Operations- to report to him that I was being sutrjected to gross corporate abuse and

discr iminat ion.  I t iswor thment ion ingthatdur ingtheg/ l  1 l20ol  fa tseal legat iorsmadeb'vAECL

;g ; i ; t fme ,Dr .Kug le rphonedmea t -myhome# lnDeepR ive r (613 )584-4556 '  
I - l eadv i sedmetha the

w-as catling on behalf of AECL management to assure me that:

. l f  I  would retum to AECL, I would never be subjected to any kind of hitrassment again'

o Addit ionally I discussed with him ff imediate neerd to travel to Egyp:to see mv dying

father. He promised to anang;e that with my supervisor (Mr. Ed Mutterblck)'

This was Dr. Kugler,s commitm;;nt which proved to be nothing but another rrct of dec'eit and lying

by AECL Senior management.

e) Approximately one week after I sr:nt my email to Dr. Kugler (Aug 2004), I rerceived an email in the

form of a corporate annc)uncement that Dr. Kugler decided "suddenly" to retire rrom AErllL?!

Ironically, I found out afterwards, that he was appointed to tlre Board of Direct.rs of ontrario Pow':r

Generation. Thus he managed to dis;appear on me and I nel'er received respons'e from hirn regarding

my complaint. He .onu.niJntty closed'hir.u^ and his eyes and ran away from the commitment he

made to me on 2001. He conveniently ran away from hii  responsibi l i ty for misrepresenting AECL'

positions to get me to go back to work under false and misleading expectations'

0 With respect to Ms, Medhurst response to my human rights.complaint, I was shocked tly her

indifferent and inesponsible respon,;e. It reflecied anoganie, heavy-handednesr; and muscle-flexing

approach while promoting furthfr ulgly confronlations as if rvhat AECL has do'e to me since the 9/ll

events was p! en.ugh in"her opinicinl H.t response reflected failure, incompetence and reluctan':e to

address my serious human rights complaint amicably and plomptly' Instead she decided to mislead

me into a grievance route thai she knew or ought to'huua known was frustratinll, slow, costly and

susceptiblE to AECIL management a'buse and manipulations

It became clear from Ms. Medhurst's attitude that AECL management was out to mess around with

my job performance files in order to achieve the same objectiv-s that they f'aile d to reacti when they

exptoited the 9/l l tragerly to abuse my security fires and1c, mariciously tenninate my employme't. It

became crear in my m"ind that reinsr;ating *. back to my job was nothing but a deliberato act of deceit

and manipulation. lt is no wonder ttrat AECL management ry.g.!had any interrral invesl'igation tr:

find out officially who rvas the person(s) inside AEaL respcnsible for the scandal of trying to porrtra)'

meaSa tenor i s tSuspec t i n thea f te rma tho f theg / l l even ts . l

g ) l t henhadnoa l te rna t i vebu t to f i l ea fo rma l  HumanRigh tsg r ievance .o^nJa r r ' 13 ' . 2005  i ' e '

Grievance# 0405_0r4cp which *u, ryr heard. In addit'lcrn I arso filed 2 mo'e grievances i.e.

( l) Grievance# 0405-0l5CP which wastEard and the Arbirtrator awarded me l i20'000 in damages for

mental abuse. Due to funher abusr: and manipulations b.y ,\ECL I never received this arvard'

(2) The third and hnal grievance was filed on ian.2008 due to AECL failure to live by tlhe terms of the

settlement signed in rront of the Arbitrator on 2006. This third grievance was rot heard as well'

Copie, of thJ3 erieygnces are available fbr reference and review upon reques'l'

The fact that com,3s loud and clear from the 3 grievances r'vas the ongoing ab'Jse' harassment' abusive

work environment, aggravated damages at d p.g*"ittJennination of my entployment in open
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v io la t ionof theset t lenren ts ignedbyAECL,Cs lsandtheRC| r4Ponear ly2002,

i) r pointed out on pgs# 3 and 4 above ,to the fact that AEcL mirnagement was rist':ning to and tapinp;

my phone.o*run,ruiionr, r had to discuss this serious.on..rn'*i in tt ' tt t-ton' Stt:ven Mahrlney - MP

u,ho confirmro to rn, ir.,uiiuch condu.t bi;ial i, ilgg3! I frad no choice but t. conclude that

AEcL was sti lr viewing and treating n.,. ur'u is..uriff ipect';d.rpit. my reinstrte ment and despite

my updated securitY clearance'

j)Rs a direcr outcome of AECL conduct in alusing Ty::Ll:tve 
benefits (grievrnce# 04t)5'0l5CF')

as well as the ongorng delays and.blocking tfts simple straighl forward grievance:

- I had to live withouli income and I was f;;;;;;; ;; ;;tlat *-etraie o-n 2005 u'ith barell enough

income to survive. I r,vas unable to pay neither my relll normy 
"tiiititt 

which haci further destroyed

rny reputation within;;; 'n'urrtoni-"ity';;;o^liytl rnt *ut calculated' deliberate irnd

intentionalconduct tr: further promote l.IlV i'nugt of being a securifY suspect and social outcast'

- l h a d t o w r i t e a c o m p l a i n t l e t t e r t o t h e e x - p r e s i d g n ' 1 & C | o S f A E C L M r . R . V t r n A d e l ( J u n e 2 0 0 5 )
requesring t,is inuorn,J#*i io'.nrur. ,t ui ,{icr. follows tr..e r,roceoures. when I-g-ot no response from

him, I had to make cfficial compraint r" rr,rtr".Ja tndustriar R;i;i""r Board (llRB) under section

37 against the union Jue to unfair r.p,,"n*lon' f''it was indeed my last resort to get A''CL to

follow their own prc'cedures namely ,o p,o"" my glielancet 
"tO 

to go for arbitration hearing in a

timely fashion, r, i, *onr., noiing tri* 'ttit itiit iiil;,tl;iytive and abusive 3rievance process tnal

Ms. Medhurst used es an exeuse for p! investigating my serious human rights r:omplaint

- Additionally my "child and spousal su.ppot't" obligations wcre seriously intentrpted whir':h was arl

open interferrn., uii'niCl in'tv ru*irtv?u't";:*il^q:' Needless to menti.n that A[:)cL

interference in tne iamily court proceedings has created rots of hostiriry against me in the family court

up ro this momenr;;i l .*n rritt irri#t;; i l i l ; ;tktims for t ire abuse committed bv AECL'

As you can see for,yourself,^both my ;ilil;;; u,ia ry family crises have bt:en indeecl direct

;;;;;tt of the 9/i l/2001 false allegations against me'

k)considering ars' that my reinstatement was based on a regar setl lement sign:d by AETTJL and other

governmenr ugrnrir; rhrr. i, no explanation for such intense conflicts in my jcb environment but

deriberate and carcurated set of illegar ..i, orrJuilation and ronr* against'me in violation to s'2t59'l

of the criminal code of Canada'

l wourd appreciate your support to urge the government of rranada to p-@ clear m' name irr

order to allow me to return back to *"rf tuf;iy anO to integ,rate me pr-perly ir' the comrnunify'

,ffi,kt,{

925-20 West Lodge Ave', Toronto M6K 2T4

cc -TheHon 'P 'N lackay_Min i s te ro fJus t i ceandAnorne l l cene ra lo fCanada

PgeH S


